
LONG ISLAND HOUSING SERVICES, INC. (LIHS)

CONFLICT  OF  INTEREST /CODE  OF  CONDUCT  POLICY
A conflict of interest generally refers to any situation in which a decision maker, such as a member of the Board of Directors (the “Board”), Board officer, committee member or employee, is influenced in an organizational decision by personal, financial, business or other concerns that are unrelated to, or in conflict with, the organization’s best interest.  The duty of a Board member, Board officer, committee member or employee to avoid conflicts of interest is an expression of one of their paramount duties, the duty of loyalty.  The duty of loyalty requires each person to be faithful to LIHS’ best interests and not to use his or her position with respect to LIHS to advocate a personal agenda at LIHS’ expense.  As such, each person has a duty to place the interest of LIHS foremost in any dealings he or she undertakes with or on behalf of LIHS.


Statement of Policy
· No LIHS member or employee shall use his or her position, or the knowledge gained by virtue of that position, in a manner that conflicts with the best interests of LIHS.

· Each Board member, Board officer, committee member or employee, has a duty to place the interest of LIHS first in any dealings with or on behalf of LIHS.

· The conduct of personal business between any Board member and LIHS is prohibited absent the express approval of the Board.

· Board members and employees may not solicit or accept for themselves, their relatives, friends and business associates a gift or gratuity for personal benefit in excess of minimal value by virtue of their association with LIHS absent the express approval of the Board.

· If a Board member or employee has an interest in a proposed transaction in the form of a significant personal financial interest in the transaction or in any entity involved in the transaction, or holds a position of trust, including director or officer of any such entity, he or she must make full disclosure of this interest before any discussion or negotiation of the transaction.  Thereafter, the Board member or employee shall absent him or herself from the discussion if appropriate.

· Any Board member or employee who is aware of a potential conflict of interest with respect to any matter,  must disclose the potential conflict of interest before participating in any discussion or negotiation of any matter implicating such conflict of interest.  Thereafter, the Board member or employee shall absent him or herself from the discussion if deemed appropriate.

· Violations of the Conflict of Interest Policy shall be grounds for immediate removal from the Board or employment termination.


Signature





To the best of my knowledge and belief, except as disclosed herewith: (i) I have complied and will comply in all respects with LIHS’ Conflict of Interest Policy set forth above at all times while serving on the Board or employed by LIHS; (ii) neither I nor any family member* or person with whom I have or had a personal, business or compensated professional relationship is engaged in any transaction or activity or has any relationship that may represent a potential competing or conflicting interest, as described above; and (iii) neither I nor any family member* or person with whom I have or had a personal, business or compensated professional relationship intends to engage in any transaction, to acquire any interest in any organization or entity, or to become the recipient of any substantial gifts or favors that might be covered by the statement of policy.

Check one:

               Without exception

               Except as described in the attached statement

Signature:________________________________
Print Name:                                                              
Date:                                                                         
* For the purpose of this conflict of interest policy, the term “family member” shall include an employee’s or Board member’s spouse, children, grandchildren, spouses of children, parents, siblings, aunts and uncles.
